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Program Management / Business Operations / Business Development 
 

Strategic Planning / Operational / Technical / Process Improvement / 
Team Building / Change Management 

 

Senior executive offering a blend of organizational, operational, and technical acumen.  Over 15 years 
of top-level executive management experience directing large, complex organizations.  Demonstrated 
experience in executive decision making, innovative policy development, strategic planning, policy 
development, and budget planning and execution.  Ability to analyze, organize, and prioritize 
requirements, and lead corporations to goal achievement.  A proven record of streamlining and 
shaping organizations to become more efficient and effective.   

 

Education 
M.B.A. (Finance)      University of Portland  
B.S., Business Administration (Finance)   Oregon State University   

 
Certifications 
Project Management Professional (PMP) 
Certified Defense Financial Manager (CDFM) 
Six Sigma Green Belt (SSGB) 
 

Security clearance      DoD Secret 
 

 

Attributes and Accomplishments 
 

 Manager and team builder.  Formed an effective, integrated team to coordinate strategic 
programs and policy affecting 147,000 Navy and Marine Corps reserve personnel.  
Successfully shaped two major “must win” capture efforts with OPNAV, OSD and 
Congressional contact. Modernized the DoD joint officer qualification program and 
implemented the Joint Qualification System which added the reserve component into the joint 
officer management arena for the first time…the single most significant legislative change to 
joint officer management since Goldwater-Nichols Act of 1986. 
 

 Strategic Planning. As Commander, Amphibious Squadron Four anticipated potential for 
higher operations tempo and instilled highest readiness standards as routine. Consequently 
was able to deploy the unit 30 days earlier than directed by the National Command Authorities.    
 

 Budget Planning/Analysis.  Expertly managed a yearly $1.8B manpower budget to affect 
expeditionary support/readiness of more than 46,000 officer and enlisted billets. Through 
detailed analysis and effective management of the manpower account saved over $76M. 
 

 Leadership.  Commanded USS Duluth (LPD 6) and complement of 380 officers and crew. As 
USN on-scene commander guided efforts of 1,000 personnel providing disaster relief in Sri 
Lanka after tsunami. Rebuilt infrastructure and delivered 300 tons of medical and relief 
supplies in 10 days. Received highest praise from US Ambassador for outstanding results. 
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Career Summary 
 
Department of the Navy Physical Evaluation Board           2013--Present 
 

 Second-in-charge of a 49 personnel military/civilian team that reviewed medical disability cases. 

 Reduced overall error rate from 11% to less than 5% while consistently meeting all case criteria. 

 Average of 93 days processing time; consistently within the maximum of 120 days authorized. 

 Met DoD adjudication timeline goals for an astonishing 16 consecutive months in a row. 
 
Office of the Assistant Secretary of the Navy (Manpower & Reserve Affairs)  2011--2013 
 

 Saved an estimated $8M over a ten-year period by changing DoD policy that extended military ID 
card expiration dates from four years to five years for 65-75 year old retiree family members. 

 As project leader coordinated with all stakeholders to implement a new DoN policy regarding  
high-year tenure limitations affecting more than 2,400 enlisted reserve personnel. 

 Coordinated all efforts of a working group that reviewed DoN accountable property policies and 
procedures; recommendations of the group were approved by the Under Secretary of the Navy. 

 
Commander, Amphibious Squadron Four       2008--2011 
 

 Led approximately 3,200 officers and embarked crew members aboard 6 Navy ships; continually 
maintained the highest standards of excellence, material readiness and sustained superior training  

 Superbly prepared USS Iwo Jima for a crucial theater security engagement deployment; the ship 
sailed on time and fully ready to build important defense relationships with partner countries. 

 On short notice, surged USS Carter Hall and USS Fort McHenry to Haiti to provide urgently 
needed humanitarian assistance and disaster relief after a devastating earthquake. 

 
Joint Staff (J-1 Manpower & Personnel), Joint Manpower Division   2005--2008  
 

 Led a team comprised of 4 military officers and 2 civilian personnel. 

 Significantly reduced the time to process joint officer waivers by 50 percent from approximately 6 
weeks down to 3 weeks which enabled joint officers to fill critical joint officer billets sooner. 

 Increased opportunity for joint duty credit by coordinating 5 Joint Duty Assignment List validation 
boards that approved nearly 500 joint duty billets officers for officers from all branches. 

 
Commanding Officer, USS Duluth (LPD 6)      2004--2005  
 

 Saved the Navy $800K in repair costs and achieved an unprecedented level of self-repair and 
maintenance that resulted in ship being nominated for the Self-Sustainment Ship of the Quarter.   

 Served as the Scene of Action Commander coordinating the joint and multinational defense of 
critical 2 Iraqi oil platforms that provided funds for Iraqi economic recovery and development. 

 
U.S. Navy, active-duty         1986—2004 
 

 Served in a wide variety of military assignments aboard ships at sea and staff positions ashore. 
 
 

Summary 
 
Highly motivated, creative and versatile with expertise in all areas of management, strategic and 
organizational thinking, and financial planning and execution.  A proven record of accomplishment.  
Poised and articulate.  Committed to the highest levels of professional and personal excellence. 


